
HEBDEN ROYD CE (VA) PRIMARY & NURSERY SCHOOL 
 

 

Behaviour Policy 

 

At Hebden Royd C.E. (VA) Primary School we believe that good behaviour is an essential 

condition for effective teaching and learning. We believe that pupils and staff have the right 

to work in an environment that is safe, friendly, peaceful and fair. 
 

We value  - respect, kindness, consideration, politeness and enjoyment in our learning. 
 

We reject – bullying, physical violence, swearing, rudeness 

 

We work in an atmosphere of partnership and caring as part of our Christian ethos. This 

partnership embraces all members of the school community; children, all staff, parents and 

governors who should all: 

 be kind and thoughtful 

 be polite and friendly 

 know right from wrong and be truthful 

 show respect for people and property 

 learn to take responsibility for their own behaviour 

 have high expectations of their own and others’ behaviour 

 make a positive contribution and recognise the contributions of others 

 be listened to and be willing to listen to others 

 expect good behaviour to be rewarded and poor behaviour to be sanctioned. 
 

Staff have been trained in Team Teach and use a range of de-escalation techniques. Two 

staff have been updated in this training September 2016. 

November 2017 all staff have had Attachment Training and both school and “School’s Out” 

staff have had training in understanding the impact of Early Trauma.  

An independent behaviour advisor is available to us, along with an Educational Psychologist 

and a Well-being coach they all work across all year groups with any children.   

 

We encourage and reward good behaviour in our pupils by: 

Non-verbal signals 

Positive verbal praise privately or publicly 

Stickers 

Positive comments when we are marking work 

Merits 

Children being given extra responsibilities 

Recognition at Achievement Assembly as “Star of the Week” for their class 

An invitation to sit at the “Top Table” with the Head Teacher 

Messages home 

A graded certificate system  
 

Children can take an active role in helping others through the roles of School Council and 

Buddies to Foundation stage pupils and / or new pupils. These important jobs are a part of our 

commitment to each other and to the Christian ethos of our school. 



 

 

Where a rule is not followed sanctions include: 

Non – verbal signals 

Verbal warning to remind of rules 

Private discussion about why the behaviour is unacceptable 

Change of position within the learning environment 

Loss of part of or the whole of Golden Time 

Loss of playtime 

Time out 

Referral to a senior teacher 

Referral to the Headteacher 

Parents invited in to a formal meeting 
 

It is essential for us to keep parents informed of children’s behaviour – good or bad.  This 

can generally be done informally, but in certain circumstances relating to unacceptable 

behaviour parents will be formally invited in to school to discuss the way forward with the 

class teacher, a senior member of staff will also attend and a record of the outcomes will be 

kept. 
 

It may be necessary at times to set behaviour targets for the child and these will be 

monitored closely working alongside the parents. 
 

Unfortunately in some extreme instances exclusion may be the only answer and in this 

instance the school will adhere to the Calderdale guidelines. 
 

Bullying  

Bullying is the repeated and sustained desire to hurt, threaten or frighten someone else.  

 

We consider Bullying to be unacceptable behaviour and it will not be tolerated. 

 

As with any problem, bullying is best dealt with when teachers, parents and pupils are all 

working together. In school we have signed and are committed to the “Stop Bullying Charter”.  

We hold anti-bullying in high profile and encourage children to tell adults about incidents as 

soon as they occur. 

Parents are encouraged to share any information with the school in the understanding that it 

will be taken seriously and acted upon. 

 

Please see our separate Anti Bullying Policy 
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